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Department of Statistics 
Rutgers University-New Brunswick, School of Arts & Sciences 

 
*********************************************************** 
 

The Department of Statistics of Rutgers University seeks outstanding applicants for two 
tenured/tenure track faculty positions to start in Fall 2023. One position is open-rank and the 
other is at assistant/associate professor level. These positions are contingent upon final budgetary 
approval. Applicants must have a Ph.D. in statistics or a related field by September 1, 2023.  

 
Responsibilities of the position include: teaching and supervising both undergraduate and 
graduate students, and conducting original research in statistics and data science broadly defined. 
Particular strength in statistical learning, fair and responsible data science, and related areas is 
preferred. The department particularly welcomes applicants who can contribute to a diverse and 
inclusive environment through their scholarship, teaching, mentoring, and professional services. 
Pursuit of external research funding is expected.  

 
Interested individuals should apply online through http://jobs.rutgers.edu/postings/180246 
by providing curriculum vitae, research statement, teaching statement, diversity and inclusion 
statement, and arranging for submission of at least three confidential letters of reference.  

 
Review of applications will start on November 15, 2022, and continue until the positions are 
filled. Applicants are encouraged to submit their applications early.  

 
Rutgers University is committed to invest significant resources in the development of data 
science as an interdisciplinary research and education field, with an initial focus on fairness and 
responsible data science. The university is also committed to Diversity, Equity and Inclusion. 
Broadening participation in Data Science and enhancing research on the social impact of Data 
Science are two of the major activities of the department and the university.  

 
Affirmative Action/Equal Employment Opportunity Statement 

 
It is university policy to provide equal employment opportunity to all its employees and applicants for employment 
regardless or their race, creed, color, national origin, age, ancestry, nationality, marital or domestic partnership or 
civil union status, sex, pregnancy, gender identity or expression, disability status, liability for military service, 
protected veteran status, affectional or sexual orientation, atypical cellular or blood trait, genetic information 
(including the refusal to submit to genetic testing), or any other category protected by law. As an institution, we 
value diversity of background and opinion, and prohibit discrimination or harassment on the basis of any legally 
protected class in the areas of hiring, recruitment, promotion, transfer, demotion, training, compensation, pay, fringe 
benefits, layoff, termination or any other terms and conditions of employment. For additional information please see 
the Non-Discrimination Statement at the following web address: http://uhr.rutgers.edu/non-discrimination-statement 

 


